
SAI SILKS (KALAMANDIR) LIMITED 

VIGIL MECHANISM / WHISTLE BLOWER POLICY 

 

Scope and purpose:  

The purpose of Vigil Mechanism / Whistle Blower Policy is to define the Company's policy on 
reporting irregularities and for submitting complaints regarding questionable accounting, internal 
accounting controls and auditing practices, to provide employees with procedures on reporting such 
irregularities and complaints, including confidential reporting, and to establish procedures for the 
receipt, retention and remedying of such irregularities and complaints. 

This policy applies to all employees of the Company. 

 

Roles and Responsibilities 
 

Role Responsibility 

Audit Committee Review, Investigate and Determine Course of Action 

Nodal Officer Review and Advise 

Any Employee Report irregularities and accounting complaints 

How & Where to Report  

You must report all suspected violations to (i) your immediate supervisor; (ii) the nodal officer, i.e., 
the Chairman of Audit Committee; at or (iii) anonymously, by sending an email to: 
secretarial@sskl.co.in  

If you have reason to believe that your immediate supervisor or the Company Secretary is involved in 
the suspected violation, your report may be made to the Chairman of the Audit Committee at the 
registered office of the Company. 

Because you have several means of reporting, you need never report to someone you believe may be 
involved in the suspected violation or from whom you would fear retaliation. 

Post reporting Investigation 

All reports under this Policy will be promptly and appropriately investigated, and all information 
disclosed during the course of the investigation will remain confidential, except as necessary to 
conduct the investigation and take any remedial action, in accordance with applicable law. Everyone 
working for or with the Company has a duty to cooperate in the investigation of reports of violations. 
Failure to cooperate in an investigation, or deliberately providing false information during an 
investigation, can be the basis for disciplinary action, including termination of employment. If, at the 
conclusion of its investigation, the Company determines that a violation has occurred, the Company 

mailto:secretarial@sskl.co.in


will take effective remedial action commensurate with the nature of the offense. This action may 
include disciplinary action against the accused party, up to and including termination. Reasonable and 
necessary steps will also be taken to prevent any further violations of Company policy. 

Zero - Retaliation policy  

No one may take any adverse action against any employee for complaining about, reporting, or 
participating or assisting in the investigation of, a reasonably suspected violation of any law, this 
Policy, or the Company's Code of Conduct and Ethics. The Company takes reports of such retaliation 
seriously. Incidents of retaliation against any employee reporting a violation or participating in the 
investigation of a reasonably suspected violation will result in appropriate disciplinary action against 
anyone responsible, including possible termination of employment. Those working for or with the 
Company who engage in retaliation against reporting employees may also be subject to civil, criminal 
and administrative penalties. 

Modification 

The Audit Committee or the Board of Directors of your Company can modify this Policy unilaterally at 
any time without notice. Modification may be necessary, among other reasons, to maintain 
compliance with national, state or local regulations and / or accommodate organizational changes 
within the Company. 

Please sign the acknowledgment form below and return it to the Company Secretary. This will let the 
Company know that you have received the Policy and are aware of the Company's commitment to a 
work environment free of retaliation for reporting violations of any Company policies or any applicable 
laws. 
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