
NOTICE 

NOTICE is hereby given that the 13th Annual General Meeting of the members of Sai Silks 
(Kalamandir) Limited will be held on Tuesday, 30th November, 2021 at 10.30 A.M. at the 
Registered Office of the Company situated at 6-3-790/8, Flat No.1, Bathina Apartments, Ameerpet, 
Hyderabad - 500016 to transact the following business:  

 
ORDINARY BUSINESS: 
 

1. To receive, consider and adopt the Audited Financial Statement of the Company for the 
financial year ended 31st March, 2021 along with the Notes thereon and the Reports of the 
Board of Directors and the Auditors thereon. 
 

2. To appoint a director in place of Mr. Annam Kalyan Srinivas (DIN: 02428313) who retires 
by rotation and being eligible offers himself for reappointment. 
 

SPECIAL BUSINESS: 

 

3. Appointment of Statutory Auditors to fill the casual vacancy 

 

To appoint Statutory Auditors of the Company and to fix remuneration and if thought fit, to 

pass with or without modification(s), the following resolution as an Ordinary resolution: 

 

“RESOLVED THAT pursuant to the provisions of Section 139, 142 of the Companies Act, 

2013 read with the Companies (Audit and Auditors) Rules, 2014 and other applicable 

provisions, if any, M/s. Sagar& Associates, Chartered Accountants (Firm Registration 

Number: 003510S), be and are hereby appointed as Statutory Auditors of the Company, to 

fill the casual vacancy caused by the resignation of M/s. Kannegolla Krishna Rao & Co., 

Chartered Accountants.” 

 

“RESOLVED FURTHER THAT M/s. Sagar& Associates, Chartered Accountants be and are 

hereby appointed as Statutory Auditors of the Company to hold the office from 25th 

November, 2021, until the conclusion of the 13th Annual General Meeting of the Company, at 

such remuneration plus applicable taxes and out of pocket expenses if any, as may be 

determined and recommended by the Audit Committee in consultation with the Auditors 

and duly approved by the Board of Directors of the Company.” 

 

4. Appointment of Statutory Auditors  

 

To appoint Statutory Auditors of the Company and to fix remuneration and if thought fit, to 

pass with or without modification(s), the following resolution as an Ordinary Resolution. 

 

“RESOLVED THAT pursuant to the provisions of Section 139, 142 of the Companies Act, 

2013 read with the Companies (Audit and Auditors) Rules, 2014 and other applicable 



provisions, if any, M/s. Sagar& Associates, Chartered Accountants (Firm Registration 

Number: 003510S), be and are hereby appointed  as Statutory Auditors of the Company, to 

hold the office from the conclusion of 13th Annual General Meeting till the conclusion of  18th 

Annual General Meeting, with respect to financial years beginning April 1, 2021 and ending 

on March 31, 2026 (5 years) at such remuneration plus applicable taxes, and out of pockets 

expenses if any, as may be determined and recommended by the Audit Committee in 

consultation with the Auditors and duly approved by the Board of Directors of the Company. 

 

“RESOLVED FURTHER THAT Mr. Nagakanaka Durga Prasad Chalavadi, Chairman & 

Managing Director or Mr. Annam Kalyan Srinivas, Whole Time Director of the Company be 

and are hereby authorized to do all the acts, deeds and things, which are necessary to give 

effect to the aforesaid appointment and to file the requisite Forms / documents with the 

ROC by uploading the same on the portal of MCA using his DSC.” 

 

 

 

  

 

 
By Order of the Board  

For Sai Silks (Kalamandir) Limited 
 
 

NagakanakaDurga Prasad Chalavadi 
Chairman & Managing Director 

DIN: 09129166 

 
Place: Hyderabad  
Date:  25th November, 2021        

  



NOTES:  

1. A MEMBER ENTITLED TO ATTEND AND TO VOTE AT THE MEETING IS 
ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE ON A POLL INSTEAD 
OF HIMSELF/HERSELF AND SUCH A PROXY NEED NOT BE A MEMBER OF THE 
COMPANY. The Proxy form duly filled in should be deposited at the Registered Office 
of the Company not less than 48 hours before the commencement of the Meeting. All 
alterations/corrections made in the form of Proxy should be initialed by the Member. 
 

2. Members/Proxies are requested to bring their copies of Annual Report and the 
attendance slip sent herewith duly filled in for attending the meeting. 

 

3. A person can act as proxy on behalf of members not exceeding fifty and holding in 
aggregate not more than ten percent of the total share capital of the Company 
carrying voting rights. However, a member holding more than ten percent of the total 
share capital of the Company carrying voting rights may appoint single person as 
proxy for his entire shareholding and such person shall not act as a proxy for any 
other person or shareholder. 
 

4. Information in respect of Director seeking re-appointment as required under the 
Secretarial Standards on General Meetings (SS-2) issued by ICSI is attached herewith. 

 

5. As per SS-2, complete particulars of the venue of the Meeting through route map has 

been attached herewith the Notice. 

 

6. The ensuing AGM is being proposed to be held at a Shorter Notice, which shall be 

subject to the approval of all the members of the Company in terms of Section 101 of 

the Companies Act, 2013. 

 

7. Explanatory Statement in respect of Special Business as required under Section 102 

of the Companies Act, 2013 is annexed herewith.  

 

 

 
 

 
 

 

 

 
  



Information in respect of Director seeking re-appointment as required under the Secretarial 

Standards on General Meetings issued by ICSI: 

 

Name of the director Annam Kalyan Srinivas 

Date of Appointment including 

terms and conditions of 

appointment  

Retired by rotation in the AGM held on 30.09.2019and 

reappointed thereat in accordance with the provisions of 

Section 152 of the Companies Act, 2013. Further, 

reappointed as Whole Time Director of the Company,  for a 

period of 3 years, effective 01.04.2021. 

Date of first appointment on the 

Board 

01.04.2009 

 

Date of Birth 16.07.1974 (Age: 47 years) 

 

Expertise in Specific Functional 

areas 

Extensive experience in retail textile industry. Mr. Kalyan 

Srinivas Annam has been instrumental in strategic 

planning, Brand Building and business development of our 

company. He leads all marketing, advertising and legal 

administration required for the company. 

Educational Qualification Post Graduate Diploma in Business Administration and 

Law Graduate. 

Directorships in other Companies  Sai Retail India Limited 

Membership / Chairmanships of 

committees of Other Boards (other 

than the Company) 

 

 

Nil 

Details of Remuneration sought to 

be paid and the remuneration last 

drawn by such person 

Proposed Remuneration:  Not exceeding Rs. 60 Lakhs per 

annum till 30.11.2021 and not exceeding 1.99 Crores per 

annum effective 01.12.2021, in addition to Insurance 

premium. 

Last drawn Remuneration: Rs. 44.03 Lakhs per annum For 

FY 2020-21 

Shareholding in the Company as on 

31.03.2021 

He holds 15,15,400 Equity shares of Rs.10/- each 

Relationship between Directors 

inter-se 

Brother in law of Mr. DurgaraoDoodeswara Kanaka 
Chalavadi and  Mr. NagakanakaDurga Prasad  Chalavadi 

Number of Meetings of the Board 

attended during the year 

He has attended 11 Board Meetings during the financial 

year 2020-21. 

 



Explanatory Statement  

(Pursuant to Section 102 of the Companies Act, 2013) 

Item No.3 & 4  

As the members are aware, M/s. Kannegolla Krishna Rao & Co., Chartered Accountants were 

appointed to the office of Statutory Auditors of the Company for a period of 5 years, i.e., till the 

conclusion of the AGM to be held in respect of FY 31.03.2022. However, the said Auditors have 

expressed their unwillingness to continue as the Statutory Auditors of the Company, for the 

remaining term of their tenure,vide their letter, dated 24.11.2021. This resulted in casual vacancy 

in the said office. In order to fill the said vacancy, the Board appointed M/s. Sagar& Associates, 

Chartered Accountants to the office of Statutory Auditors of the Company, who shall hold the office 

till the conclusion of the ensuing Annual General Meeting.  

Pursuant to the provisions of Section 139(8) of the Companies Act, 2013, any such appointment by 

the Board needs to be approved by the Company at a General Meeting. Hence the resolution is 

recommended for your consideration.  

Further, since the tenure of aforementioned appointment would be till the conclusion of the 

ensuing Annual General Meetingonly,as proposed vide Item No.3 to the said Notice, it is also 

proposed to appoint M/s. Sagar& Associates, Chartered Accountants to the office of Statutory 

Auditors of the Company for a period of 5 years, vide item No.4 to the said Notice. In other words, if 

appointed, M/s. Sagar& Associates, will hold the office from the conclusion of the ensuing 13th 

Annual General Meeting till the conclusion of  18th Annual General Meeting, i.e., with respect to 

financial years, beginning April 1, 2021 and ending on March 31, 2026. 

Hence the resolutions laid at Item No.3 and 4 in the Notice attached hereto, are recommended for 

your consideration. 

None of the Directors, Key Managerial Personnel or their relatives is interested or concerned, 

whether financially or otherwise in the said resolutions.  

By Order of the Board  
For Sai Silks (Kalamandir) Limited 

 
 

NagakanakaDurga Prasad Chalavadi 
Chairman & Managing Director 

DIN: 09129166 

 
Place: Hyderabad  
Date:  25th November, 2021        

 

  



ROUTE MAP 

 



DIRECTORS' REPORT 

Dear Shareholders,  

Your Board of Directors have immense pleasure in presenting the 13th Annual Report of your 
Company together with Audited Accounts for the financial year ended 31st March 2021. 

1. FINANCIAL RESULTS:  
(Rs. In Crores) 

 
PARTICULARS FY 2020-21 FY 2019-20 

Gross Operating Income 677.25 1175.56 
Increase / (Decrease) of stock 1.68 -27.40 

Profit for the year before  
Exceptional Item, Depreciation & 

Taxation 

30.64 73.83 

Depreciation and Amortization 
expense 

18.66 15.79 

Profit before  Exceptional Item &  
Taxation 

11.98 58.04 

Exceptional Item   

Profit before Taxation  11.98 58.04 
Tax Expense 1.97 12.23 
Deferred Tax 1.38 0.21 

Profit after Taxation 8.63 45.59 
 Earnings Per Equity Share 3.66 19.44 

     

2.     REVIEW OF PERFORMANCE & COMPANY’S STATE OF AFFAIRS: 

Financial Performance  

We all are well aware, FY 2020-21 goes down in the history as a nightmarish year of pandemic that 

has cast spiraling effect on each and every aspect of human race.  The magnitude of the said 

calamity was so huge and engulfing that we had to rewrite our strategies and objectives, just to 

ensure the basic necessities of life and our very survival.  In the said backdrop, it would be nothing 

short of a myth to describe the business performance of our Company in terms of numbers, ratios 

and  year on year comparisons. Substantial period of the 1st half of the FY 2020-21 was marked by 

intermittent lockdowns and covid induced restrictions. However, commercial activities rebound 

during the 3rd quarter and we could report good performance in terms of sales and also profits. The 

festival seasons during the said 3rd and 4th quarter helped us clock a turnover of 677.25 Crores and 

a PAT of Rs.8.63 Crores for the FY 2020-21. Our conservative but shrewd business tactics, hard 

negotiations with our creditors and bankers, customer-friendly sales policies and our sustained 

recall value in the minds of our loyal customers helped us tide over the difficult times and helped us 

rebuild our confidence that honest service to the customers ensures the very existence of an 

organization.  Further, it would not be out of context to mention that the ongoing pandemic has 



taught many a lesson to our management. Our employees and senior managerial personnel have 

become more focused and rugged, capable of handling any unforeseen contingencies that may arise 

in the course of business. We are of the firm belief that FY 2021-22 would be turnaround year in the 

history of your Company.   

 

Business Review 

Sai Silks Kalamandir has been pioneering in the fashion retail space dominated by womens ethnic 

sarees and other product offerings. 

Over the course of the years to come, the company would be focusing on expanding its ecommerce 

presence. By implementing new age commerce activities such as video , social commerce, along 

with omni channel inventory would be foreseen in the near future. 

The company is building up a team to focus more on analysing the data to help it in purchases, 

planning, forecasting and analysing the patterns, which in turn would help the company to make 

more data & business driven decisions. 

We are investing in a customer relationship management program that would help our reliable and 

trustworthy customers maintain a healthy communication channel and relationships. 

Further, we are continuously in the process of adding more stores to help expand and grow our 

business across all of our formats. 

The Brand “KLM’’ has been growing significantly which caters to the need of all sections of society 

and age group. Alongside the existing brands, your management is aggressively promoting the new 

format.  

Further, the brands “Kalamandir” “Mandir” and “Varamahalakshmi” are also performing good in 

terms of market share.  

 

Subsequent to close of FY 2020-21, your Company has opened the following new showrooms:  

 

Sl. No. Brand name / format Location 

1. KLM Fashion Mall Khammam, Telangana 

2. Varamahalakshmi (VML) Bhimavaram, A. P. 

3. KLM Fashion Mall Gajuvaka, A. P. 

 

During the year under review and further subsequent to the close of FY 2020-21, your company has 

renovated the existing showrooms in the following manner. 

 

Sl. No. Existing Showrooms  Renovated Showrooms 

1. Kalamandir, A.S.Rao Nagar  Varamahalakshmi (VML), A.S.Rao Nagar 



2. KLMFashion Mall, Saroornagar Renovated 
under new 

format  

Varamahalakshmi (VML), Saroornagar 

(2) 

3. Kalamandir, Patny Mandir, Patny 

 

Thus, as of now, the total showrooms tally stands (under various brands) as hereunder: 

 

Kalamandir Mandir Varamahlakshmi KLM Fashion Mall 

7 3 17 18 

 

All the new showrooms have recorded excellent performance, in terms of customer response and 

sales turnover.  

 

Further, the Company, in order to adapt itself and respond to the contemporary market needs, has 

developed various means of sales promotion, such as youtube, facebook and Instagram.  We have 

tied up with Myntra, Mee-choice, 2GUD,virtual sales platforms, to sell our products online and cater 

to the needs of customers. 

 

3. FUTURE OUTLOOK VIS A VIS COVID -19 

 

As we all are aware, the outbreak of Covid-19 pandemic in our country during the late March, 2020 

is still alive in some form or the other. Despite the best efforts at all levels, it appears as if the said 

pandemic has made deep inroads in our life system. The pandemic has created snow-ball rolling 

effect on the global economy. Before, we could declare that the Covid -19 has been managed 

successfully, the deadly second wave engulfed one and all, indiscriminate of any age or any other 

criteria for that matter. While we are collectively and parallelly combating this pandemic, we are 

also slowly but steadily trying to recover and restore normalcy in our economy and also our lives. 

We have, to a certain extent, learned to adapt and align our work culture in tune with this Covid -

19. Extracurricular activities and activities driven by rituals and traditions are being either avoided 

or restricted or deferred for the time being, thus adversely affecting our business. We, being an 

organized retailer, dealing extensively and intensively in textiles, have experienced our worst 

times. Customer’s footfall reduced drastically during the FY 2020-21.  

 

During first half of the current FY, we were mostly making stopgap arrangements vis a vis the 

ongoing tragedy. Further, we are also keeping our employees appraised of the developments in the 

Company and have been successful in retaining their confidence in the management. We reworked 

our strategies in order to tide over the catastrophic situation, prevailing then. Further, we have also 

aligned our internal policies in order to mitigate the impact of such calamities, in case we face such 

unforeseen contingencies anytime in future.   

 

During the first quarter of the current FY (i.e., FY 2021-22), we could not sustain the momentum, 

primarily on account of pandemic which was at its historical peak across the country. Such 

uncertain devastating behaviors in the economy have made us rework our strategies. All said and 

done, in view of our past experience, as of now, it would be too early to commit anything as regards 

our future revenues or profitability. 



 

However, your management is all geared up to face any challenge and overcome any contingency 

with absolute resilience. Hope, we find the light at the end of tunnel.  

 

On the brighter note, your Board feels glad to inform that off late, especially during the recent 

festive season, the Company has made an excellent turnaround.  We are confident of reporting 

healthy performance for the FY 2021-22. 

Further, we draw your attention to Note 44 to the Financial Statement for more discussion on the 

captioned matter.   

 

Save and except the aforesaid, there have been no material changes and commitments affecting the 

financial position of the company between the end of the financial year and the date of this report.  

 
4. TRANSFER TO RESERVES: 

 

We donot propose any amount to be transferred to the Reserves for the current Financial Year. 

 

 

5. NATURE OF BUSINESS 

 

There has been no change in the nature of business of your Company during the FY ended 31st 

March, 2021.  

 

6. DIVIDEND: 

 

As discussed elsewhere in this Report, your Company has been constantly expanding its operations 

and reach by opening new outlets under various brand names and formats. In view of the said, the 

Board of Directors felt it prudent to conserve its internal resources and hence donot recommend 

any dividend for the financial year ended 31st March, 2021. 

 

7. SHARE CAPITAL: 

During the year under review, your company has issued and allotted 6,10,000 equity shares of 

Rs.10/- each at a price of Rs.100 per share (inclusive of Rs.90 per share towards premium) under 

Rights Issue, thereby raising the equity capital to Rs.24,06,45,880/- in order to meet the working 

capital requirements and capital expenditures.  

 

8. BOARD MEETINGS:  

The Board met 13 times during the Financial Year 2020-21 on the following dates: 

25.05.2020, 14.07.2020, 10.08.2020, 04.09.2020, 28.09.2020, 23.10.2020, 20.11.2020, 16.12.2020, 
19.01.2021, 03.02.2021, 26.02.2021, 05.03.2021 and 27.03.2021 



The intervening gap between any two consecutive Board Meetings was within the period 
prescribed under the provisions of the Companies Act, 2013. 
 

The names of members of the Board and their attendance at the Board Meetings are as under: 

Name of the Director Number of Meetings attended/ Total 
Meetings held during the F.Y. 2020-21 
 

Nagakanaka Durga Prasad Chalavadi 12/13 
Annam  Kalyana Srinivas 11/13 
D K DurgaRao Chalavadi 10/13 
Naveen Nandigam 5/13 
Laxminivas Jaju 4/13 
Sirisha Chinthapalli 4/13 
 

9. COMMITTEESCOMPOSITION & MEETINGS: 

COMMITTEES’ COMPOSITION 

 As on date of this Report, the composition of various Committees stands as 
hereunder:  

Name of the Committee Members 
Audit Committee - Mr. Naveen Nandigam - Chairman 

- Mr. NagakanakaDurga Prasad Chalavadi 

- Mr. LaxminivasJaju 
Nomination and Remuneration Committee - Mr. Naveen Nandigam– Chairman 

- Mr. LaxminivasJaju 

- Ms. SirishaChintapalli 
Stakeholders Relationship Committee - Mr. LaxminivasJaju– Chairman 

- Mr. Naveen Nandigam 

- Mr. NagakanakaDurga Prasad Chalavadi 
Executive Management Committee - Mr. NagakanakaDurga Prasad Chalavadi- 

Chairman 

- Mr. Ch D K DurgaRao 

- Mr. Annam KalyanaSrinivas 
Corporate Social Responsibility Committee - Mr. Naveen Nandigam - Chairman 

- Mr. NagakanakaDurga Prasad Chalavadi 

- Mr. LaxminivasJaju 

COMMITTEE MEETINGS: 
 
Audit Committee: 
 

The Committee met 4 times during the financial year under review i.e., on 25.05.2020, 

04.09.2020, 16.12.2020 & 27.03.2021 



Attendance: 
Name of the Member Number of Meetings attended/ Total Meetings 

held during the F.Y. 2020-21 

 
Mr. Naveen Nandigam– Chairman 4/4 
Mr. LaxminivasJaju 4/4 
Mr. NagakanakaDurga Prasad Chalavadi 4/4 

Nomination and Remuneration Committee: 

 
The Committee met 3 times during the financial year under review i.e., on 25.05.2020, 16.12.2020 

& 27.03.2021 

Attendance: 
Name of the Member Number of Meetings attended/ Total Meetings 

held during the F.Y. 2020-21 
 

Mr. Naveen Nandigam– Chairman 3/3 
Mr. LaxminivasJaju 3/3 

Mrs. SirishaChinthapalli 3/3 

 

Stakeholders Relationship Committee  

The Committee met 2 times during the financial year under review i.e., on16.12.2020 & 
27.03.2021. 

Attendance  
Name of the Member Number of Meetings attended/ Total Meetings 

held during the F.Y. 2020-21 
 

Mr. LaxminivasJaju– Chairman 2/2 
Mr. Naveen Nandigam 2/2 

Mr. NagakanakaDurga Prasad Chalavadi 2/2 

 
  



Executive Management Committee 

The Committee met 1 time during the financial year under review i.e., on 25.05.2020 

Attendance: 
Name of the Member Number of Meetings attended/ Total 

Meetings held during the F.Y. 2020-21 
 

Mr.NagakanakaDurga Prasad Chalavadi– 
Chairman 

1/1 

Mr.DurgaRaoDoodeswara Kanaka Chalavadi 1/1 

Mr. Annam Kalyana Srinivas 1/1 

 

Corporate Social Responsibility Committee  
The Committee met 2 times during the financial year under review i.e., on14.07.2020 & 

10.02.2021 

Attendance: 
Name of the Member Number of Meetings attended/ Total 

Meetings held during the F.Y. 2020-21 
 

Mr. Naveen Nandigam– Chairman 2/2 
Mr. LaxminivasJaju 2/2 

Mr. NagakanakaDurga Prasad Chalavadi 2/2 

 

10. DIRECTORS AND KEY MANAGERIAL PERSONNEL: 

Mr. Doodeswara Kanaka Durga Rao Chalavadi (DIN: 02689280) retired by rotation in the previous 
AGM held on 31.12.2020 and was reappointed thereat.  

In accordance with the provisions of Section 152 of the Companies Act, 2013, Mr. Annam Kalyan 
Srinivas (DIN: 02428313), Whole time Director of the Company, retires by rotation at the ensuing 
Annual General Meeting of the Company and being eligible, offers himself for reappointment. 

Further, the following Directors were reappointed to their respective offices during the year under 
review: 
Sl. No.  Name  Particulars  
1. Mr. NagakanakaDurga 

Prasad  Chalvadi 
reappointed to the office of Chairman and Managing Director for a 
period of 3 years effective 01.04.2021 

2. Mr. Annam Kalyana 
Srinivas 

reappointed to the office of Whole Time Director for a period of 3 
years effective 01.04.2021 

3. Mr. D K Durga Rao 
Chalavadi 

reappointed to the office of Whole Time Director for a period of 3 
years effective 01.04.2021 

 



Apart from the aforesaid, there was no change in the office of Director / KMPs of the Company 
during the FY 2020-21.  
 

11. DECLARATION BY INDEPENDENT DIRECTORS: 

 

The Company has received respective declarations from all the Independent Directors confirming 

that they meet the criteria of independence as prescribed under sub-section (7) of Section 149 of 

the Companies Act, 2013. 

In compliance with schedule IV of the Companies Act, 2013 the Independent Directors held their 
meeting on 04.09.2020 without the presence of non-independent directors and members of the 
management, inter alia, to discuss the following: 
 

• Noting the report of performance evaluation of the Board from the Chairman of the Board; 
• Review of the performance of non-independent directors and the Board; 
• Review of the performance of the Chairman of the Company; 
• Assessment of the quality and quantity and timeliness of flow of information to the Board;  

All the Independent Directors were present at the aforesaid meeting. 

 
12. DIRECTORS’ RESPONSIBILITY STATEMENT: 

 

Pursuant to the provisions of Section 134 (3) (c) and Section 134 (5) of the Companies Act, 2013, 

the Board of Directors, to the best of its knowledge and ability, confirm that:  

 

(a) in the preparation of the annual accounts, the applicable accounting standards had been 

followed along with proper explanation relating to material departures; 

 

(b) they have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view 

of the state of affairs of the company at the end of the financial year and of the profit and 

loss of the company for that period; 

 

(c) they have taken proper and sufficient care for the maintenance of adequate accounting 

records in accordance with the provisions of this Act for safeguarding the assets of the 

company and for preventing and detecting fraud and other irregularities; 

 

(d) they have prepared the annual accounts on a going concern basis;  

 

(e) they have laid down internal financial controls to be followed by the company and such 

internal financial controls are adequate and were operating effectively; 

 

(f) they have devised proper systems to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 



 

13. AUDITORS: 

a) STATUTORY AUDITORS 
 

The shareholders in their meeting held on 30th September, 2017 appointed M/s. 

KannegollaKrishna Rao& Co., Chartered Accountants, Eluru, (FRN: 001727S), as the 

Statutory Auditors of the Company for a period of 5 years i.e., till the conclusion of 14th 

Annual General Meeting.However, the said Auditors, vide their letter dated, 24.11.2020 

have expressed their unwillingness to continue to hold their office for the remaining term of 

their tenure. In view of the said vacancy, the Board appointed M/s. Sagar& Associates, 

Chartered Accountants, Hyderabadas Statutory Auditors of the Company to hold the office 

from 25th November, 2021, until the conclusion of the 13th Annual General Meeting of the 

Company. The said appointed is subject to your approval. Further, it is also proposed to 

appoint M/s. Sagar&Associates to the office of Statutory Auditors for a period of 5 years. 

The Company has received consent to the said effect. Relevant resolutions form part of 

Notice attached hereto.  

 

Auditors Observation(s): 

 

With reference to “Emphasis of Matter” stated in the Report on Audit of Financial 

Statements, we would like to mention that the matter pertains to the ongoing pandemic 

Covid -19, which as of now is a global crisis. The same has been more discussed elsewhere 

in this Report and also under Note 44 of the Financial Statements attached herewith. 

Further, the Notes to Accounts are self-explanatory and hence do not need further 

discussion. 

 

With reference to the reported pending statutory dues, we would like to mention that the 

matter is self explanatory as referred at Note 38 of the Financial Statements attached 

herewith.  

 

With reference to the reported theft of Company’s cash by a security guard, we would like to 

mention that it was a stray incident that cannot be attributed to any specific reason. 

Necessary action was taken by the Company in the said matter. The same is also explained 

at Note No.45 of the Financial Statements attached herewith. Further, as a long term 

measure, all the existing systems were thoroughly reviewed in order to ascertain loopholes, 

if any and to ascertain the adequacy and strength thereof.  

 

b)    INTERNAL AUDITOR 

Pursuant to the provisions of Section 138 of the Companies Act, 2013 and the Rules made 
thereunder, your Company has appointed LVNS Sumanth& Associates as the Internal 
Auditor of the Company. 



c)    SECRETARIAL AUDITOR 

Pursuant to provisions of Section 204 of the Companies Act, 2013 and the Companies 

(Appointment and Remuneration of Managerial Personnel) Rules, 2014, a copy of 

Secretarial Audit for the FY ended 31st March, 2021 is attached herewith and marked as 

Annexure IV hereto. 

 

Observation(s): 

With reference to the reported delay in filing of Forms, we would like to mention that it was 

purely procedural without any malafide intention on the part of any one. We would ensure 

that such delays donot reoccur in future instances.  

Further, as mentioned elsewhere in this Report, the Company undertook an “Ongoing 

Project” as part obligation under CSR, instead of spending the entire required amount in the 

FY itself.  

d) COST RECORDS: 
 

It is hereby confirmed that the maintenance of cost records has not been specified by the 

Central Government under section 148(1) of the Companies Act, 2013 and hence accounts 

and records related thereto are not required to be made or maintained. 

 

14.  FIXED DEPOSITS: 

The Company has neither accepted nor repaid any deposits during the financial year ended on 

31.03.2021. Further, there were no outstanding deposits as at the beginning of the FY or at any time 

during the financial year 2021. Hence, no details are required to be provided pursuant to Rule 8 (5) 

(v) & (vi) of the Companies (Accounts) Rules, 2014. 

 

Further, the details of unsecured loans borrowed from / repaid to Directors during the FY ended 

31st March, 2021 and / or outstanding as on the said date are as hereunder:  

(Amt in Rs.) 

Sl. No. Name  Borrowings / 

repayment during the 

year  

 

Amt. outstanding as on 

31st March, 2021 

1. Mr. NagakanakaDurga Prasad 

Chalavadi 
(2,00,00,000) 18,73,448 

2. Mr. Krishna MurtyChalavadi -  11,616  

 

Further, written declarations received from Mr. NagakanakaDurga Prasad Chalavadiand and Mr. 

Krishna Murty Chalavadi havethat the amounts lent by them are their own funds and not been 



given out of funds acquired by them by borrowing or accepting loans or deposits from others, are in 

place. 

15. SUBSIDIARIES / JOINT VENTURES / ASSOCIATE COMPANIES: 

The Company does not have any Subsidiary or Joint venture or Associate Company as on the 
closure of the financial year under reporting and even as on the date. 

16. CORPORATE SOCIAL RESPONSIBILITY: 

Its since ages that we have been undertaking CSR activities in different spheres, whether mandated 
by any law or not. It has been a volunteer endeavor on our part to do our bit to the society we live 
in. As far as FY 2020-21 is concerned,  our entire focus was on combating the Covid 19 and helping 
the needy in whatever manner we could do. We undertook distribution of food packets for police 
personnel and frontline workers.  We also helped people access medical facilities and get timely 
treatment. All this was done as a humanitarian  gesture on our part, during the worst times in the 
history of mankind.  Apart from the said, we also undertook various philanthropic activities, 
predominantly in the areas of Child Education and healthcare & sanitation, either on its own or in 
association with KALAMANDIR FOUNDATION.  
 

The Company has a Policy on Corporate Social Responsibility (CSR). The Annual Report on CSR 
activities as per the Companies (Corporate Social Responsibility Policy) Rules, 2014 is annexed 
herewith as ‘Annexure III to this report. The CSR Policy is posted on the website of the Company 
and the web link is 
https://store.kalamandir.com/pub/media/porto/web/images/CSRPolicySSKL.pdf 

The CSR Committee, constituted by the Board, is in place and is actively involved in identifying 
areas as per the contemporary needs of the society.  While identifying such areas, it ensures that the 
same are in alignment with the Company’s  Policy in general. Further, the Committee also 
supervises the progress of CSR activities of the Company. During the Covid-19 period, it played 
instrumental role in providing charitable services.   

The composition of the CSR Committee has been already disclosed elsewhere in this Report.  

Simultaneously KALAMANDIR FOUNDATION, the CSR arm of your Company is also actively 
involved in furthering the cause of CSR for your Company.  
 

Pursuant to the provisions of Section 135 of the Companies Act, 2013, your Company was required 

to spend an amount of Rs.89,14,870 towards CSR Activities.  

 

During the financial year ended 31st March, 2021, your Company together with KALAMANDIR 

FOUNDATION spent a total amount of Rs .12,98,275. The primary reason for the said shortfall in 

spending is shift in the focus of the Company during the pandemic situation. The Company utilized 

its spending towards contemporary requirements, i.e., medical and food related needs of the 

people.  The CSR Committee and the CSR Foundation were busy addressing issues which required 

immediate attention and action. Thus, though the Company took up various charitable activities of 

https://store.kalamandir.com/pub/media/porto/web/images/CSRPolicySSKL.pdf


mass help during the hours of crisis, the same cannot be categorized under the CSR spending in 

terms of Section 135 of the Companies Act, 2013. Thus, resulting in technical shortfall.  

 

In order to compensate the said shortfall, the Company undertook an ongoing project for the 

remaining portion of its obligation. The Company opened a special account with SBI, Ammerpet 

Branch and transferred an amount of Rs.76.17 lacs pertaining to the said ongoing Project, to be 

spent in  a phased manner as per the requirements of the project, as provided under Section 135 

(6) of the Companies Act, 2013.  

 

The Report on CSR activities for FY 2020-21 is appended to this Report as "Annexure III". 

 

17. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE 

EARNINGS AND OUTGO: 

The details regarding Energy Conservation, Technology Absorption, Foreign Exchange Earnings and 

Outgo as required under Section 134 (3) (m) of the Companies Act, 2013 read with the Companies 

(Accounts) Rules, 2014 are given in the Annexure – I and forms part of this report. 

18. ANNUAL RETURN: 

In accordance with section 134(3)(a) of the Companies Act 2013, a copy of Annual Return in the 

prescribed format i.e., Form MGT-7 along with attachments is placed on the website  of the 

Company, https://store.kalamandir.com/pub/media/porto/web/images/AnnualReturn2020-

21.pdf 

 
19. RELATED PARTY TRANSACTIONS: 

 
The Company has not entered into any related party transactions which are not at arm’s length 

basis during the FY ended 31st March, 2021. 

 

However, all the related party transactions entered into during the financial year 2020-21 were at 

arm’s length basis and were in the ordinary course of business. The details of related party 

transactions which were entered into during the previous year / current year are provided in Note 

No.30 forming part of the notes to financial statements.  

 

As per clause h of Section 134 (3) of the Companies act, 2013, the particulars of related party 

transactions, (which were entered into pursuant to existing contracts as well as fresh contracts) as 

referred to in Section 188 (1) of the Companies act, 2013 have been disclosed in Form No. AOC – 2 

which is appended as Annexure –II to this Report. 

20. LOANS, GUARANTEES AND INVESTMENTS: 

During the year under review, the Company has not made any investment or given any guarantee 

or provided any security as contemplated under Section 186 of the Companies Act, 2013. 

https://store.kalamandir.com/pub/media/porto/web/images/AnnualReturn2020-21.pdf
https://store.kalamandir.com/pub/media/porto/web/images/AnnualReturn2020-21.pdf


  



 

21.  INTERNAL FINANCIAL CONTROL: 
 

The Company has laid down internal financial controls through Entity level controls inter-alia to 

ensure orderly and efficient conduct of business, including adherence to Company’s policies and 

procedures, accuracy and completeness of accounting records and timely preparation and 

reporting of reliable financial statements/information, safe guarding of assets, prevention and 

detection of frauds and errors. 

 

The evaluation of these internal financial controls was done through the internal audit process, 

established within the Company and also through appointing professional firm to carry out such 

tests by way of systematic internal audit program. Based on the review of the reported evaluations, 

the directors confirm that, for the preparation of financial accounts for the year ended March 31, 

2021 the applicable Accounting Standards have been followed and the internal financial controls 

are generally found to be adequate and were operating effectively and that no material weakness 

were noticed.  

22. RISK MANAGEMENT POLICY: 

The Company has in place a Risk Management Policy, aimed at sustainable business growth with 

stability and to promote a pro-active approach in reporting, evaluating and resolving risks 

associated with the business.  

Pursuant to the said policy, the Board (a) oversees and approves the Company’s enterprise wide 

risk management framework and (b) oversees that all the risks that the organization may face such 

as inventory management related risks, financial, liquidity, security, legal, regulatory, reputational 

and other risks have been identified and assessed and ensures that there is an adequate risk 

management mechanism in place capable of addressing those risks. 

23. BOARD EVALUATION,NOMINATION AND REMUNERATION POLICY: 

Based on the recommendations made by the Nomination and Remuneration Committee, the 
Company has in place a Policy for performance evaluation of the Board and the committees as a 
whole and that of the Individual Directors, which include criteria for determining qualifications, 
positive attributes and independence of Directors. 

Besides, the Company also surveys on the best practices prevalent in the Industry with respect to 
evaluation of the performance of the Board and its members. The Company also avails services of 
professionals seeking their suggestions on the said matter. Based on the inputs received from the 
aforesaid sources and in accordance with the Policy of the Company, evaluation process is 
undertaken at appropriate time(s). 

 

 



The following policies of the Company are attached herewith and marked as Annexure V & VI 
respectively: 

a) Policy for selection of Directors and determining Directors Independence 
b) Remuneration Policy for Directors, Key managerial Personnel and other 
 employees. 
 

The Board evaluated the performance of the managing Director / Whole Time Directors at the time 
of their reappointments.   
 

24. VIGIL MECHANISM / WHISTLE BLOWER POLICY: 

The Company has in place a robust and full-fledged Vigil Mechanism and a Whistle Blower Policy 

for its directors and employees, to report concerns about unethical behavior, actual or suspected 

fraud or violation of the Company’s code of conduct in terms of Section 177 (10) of the Act and 

Rules thereunder. The mechanism provides adequate safeguards against victimization of persons 

who use this mechanism.  

Mr. Naveen Nandigam, Independent Director of the Company is the Head of the Vigil Mechanism; all 

the employees have direct access to report their concerns and complaints. During the year under 

the review no complaint has been received.   

The details of the vigil mechanism are provided in the Annexure VII to this Report. 

 

25. POLICY ON PREVENTION, PROHIBITION AND REDRESSAL OF SEXUAL 

HARASSMENT AT WORK PLACE: 

 

The Company strongly supports the rights of all its employees to work in a harassment – free 

environment. The Company has adopted a Policy on Prevention, Prohibition and Redressal of 

Sexual Harassment at workplace as per the provisions of the Sexual Harassment of Women at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the Rules made thereunder. 

The policy aims to provide protection to Employees at the workplace and prevent and redress 

complaints of sexual harassment and for matters connected or incidental thereto, with the 

objective of providing a safe working environment, where Employees feel secure. The Company 

has also constituted an Internal Committee, known as Anti Sexual Harassment Committee to 

address the concerns and complaints of sexual harassment and to recommend appropriate 

action. 

 

We further confirm that during the year under review, there were no cases filed pursuant to the 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. 

 
26. SIGNIFICANT OR MATERIAL ORDERS PASSED BY THE REGULATORS OR  COURTS 

 

There are no orders passed by the Regulators / Courts which would impact the going concern 

status of your Company and its future operations. Further, it is confirmed that there were no 

instances of fraud to be reported by the Auditors vide their Report for the FY 2020-21, save and 

except an instance of cash theft as reported at para X in Annexure A to their Report.  



 

27. ACKNOWLEDGEMENTS:  

Your Board members extend their hearty appreciation for the sustained co-operation and support 

by the Banks, Government authorities, Business Partners, Weavers and Suppliers, Customers and 

other Stakeholders and more importantly the employees of the Company, who have provided their 

unflinching support during the tough times of the Company.  

 

    For and on behalf of the Board of Directors 
 

 
Naga Kanaka Durga Prasad Chalavadi 

Chairman and Managing Director 
(DIN: 01929166) 

Place: Hyderabad  
Date:  25.11.2021 



Annexure - I 

CONSERVATION OF ENERGY, RESEARCH & DEVELOPMENT, TECHNOLOGY ABSORPTION AND 
FOREIGN EXCHANGE EARNINGS/ OUTGO: 

The particulars as prescribed under Section 134 (3) (m) of the Companies Act, 2013 read with the 

Companies (Accounts) Rules, 2014 are as follows: 

A. Conservation of Energy: NA  
 

i.       the steps taken or impact on conservation of energy;  
ii.       the steps taken by the Company for utilizing alternate sources of energy;  
iii. the capital investment on energy conservation equipment;  

 
B. Technology Absorption: NA 

i. The efforts made towards technology absorption;  

ii. The benefits derived like product improvement, cost reduction, product development or 
import substitution;  

iii.    In case of imported technology (imported during the last three years reckoned from the 
beginning of the financial year)-  

 the details of technology imported; the year of import;  
 whether the technology been fully absorbed;  
 if not fully absorbed, areas where absorption has not taken place, and the reasons 

thereof; and  
 the expenditure incurred on Research and Development.  

 
C. Foreign Exchange Earnings and Outgo during the year: 2020-21 (Amount in Rs.) 

 
Foreign Exchange Earned:  Nil  
Foreign Exchange Outgo:  Nil  
 

For and on behalf of the Board of Directors 
 
 
 

Naga Kanaka Durga Prasad Chalavadi 
Chairman and Managing Director 

(DIN: 01929166) 
Place: Hyderabad  
Date:  25.11.2021 
 

 



Annexure – II 
 

Form No. AOC-2 
 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies 
(Accounts) Rules, 2014) 

 
Form for disclosure of particulars of contracts/arrangements entered into by the Company 
with related parties referred to in sub-section (1) of section 188 of the Companies Act, 2013 
including certain arms’ length transactions under third proviso thereto 
 
1. Details of contracts or arrangements or transactions not at arm’s length basis: NIL 
The Company has not entered into any contract or arrangement or transaction which is not at arm’s 
length basis during the year under review. 
 
2. Details of material contracts or arrangement or transactions at arm’s length basis: 
 

Name(s) of the 
related party and 
nature of 
relationship 

 Nature of 
contracts/ar
rangements
/transaction
s: Sales 
 

 Duration of 
the 
contracts 
/arrangem
ents/transa
ctions: 
Ordinary 
Course of 
business 

Salient terms of 
the contracts or 
arrangements 
or transactions 
including the 
value, if any 

 Date(s) of 
approval 
by the 
Board, if 
any 

Amount 
paid as 
advance
s, if any 

Sai Retail India Ltd  
 
(Enterprise over 
which Directors 
having significant 
influence)  

Sale / 
Purchases 
 
 
 
 

5 years  
 
 

Purchase of 
textiles, Sarees 
etc., in the 
ordinary Course 
of Business, upto 
a maximum value 
of Rs.1100 Crores 
during any FY. 
Other terms as 
per Agreement.  

27.03.2017 Nil 

Sai Retail India Ltd 
(Enterprise over 
which Directors 
having significant 
influence) 

Rent 
(income) 

5 years  Lease Rentals  
1. Kanchi – Rs. 
10,000 per 
month 

01.04.2017 Nil 

Sai Retail India Ltd  
(Enterprise over 
which Directors 
having significant 
influence) 

Sub Lease  
(Expenses) 

6 years Sub lease of 
premises, 
(Vijayawada) @ 
Rs. 92,000 per 
month 

18.06.2018 Nil  

  



Sai Retail India 
Ltd  
(Enterprise 
over which 
Directors 
having 
significant 
influence) 

Sub  lease 
(Expenses) 

5 years Sub lease of 
premises, 
 
(Kismatpur @ Rs. 
1,50,000 per 
month) from 1st 
July 2020 

25.05.2020 9,00,000 

SSS Marketing  
(Enterprise 
over which 
Directors 
having 
significant 
influence) 

Commission  5 years  2% on net sales 
or 1,50,000 per 
month - 
whichever is 
higher 

01.04.2014  
Renewed 
on 
14.03.2019 
 

12,00,000 

Sumaja 
Creations 
(Enterprise over 
which Directors 
having 
significant 
influence) 

 
Advertisement  

 
5 years  

Advertisement 
and publicity 
services as per 
the agreement  

01.04.2014 
Renewed 
on 
14.03.2019 
 

Nil 

Naga Kanaka 
Durga Prasad 
Chalavadi 
 
(Chairman & 
Managing 
Director) 

Rent  5 years 
 
 
 
 
 
5 years 
 
 
5 years 

Lease rentals for 
Office premises  
1. Flat No:1  – Rs. 
20,000 per 
month 
 
2. Flat No:3  – Rs. 
40,000 per 
month 
 
3. Flat no:8 – 
Rs.40,000 per 
month from Feb 
2021 

20-04-2015 
 
 
 
 
01.04.2014 
Renewed 
on 
14.03.2019 
 
 
19.01.2021 

6,00,000 

Ch. Jhansi Rani 
(Relative of 
Directors) 

Rent 5 years Lease rentals for 
Office premises 
 
Flat No:14 – Rs. 
40,000 per 
month 

20-04-2015 
 
 
Renewed 
on 
14.03.2019 

2,40,000 

Varamahalaksh
mi Holdings (P) 
Ltd. 
(Enterprise 
over which 
Directors 
having 

Rent  5 years  Lease rentals for 
Office premises 
1. Vizag – Rs. 
60,000 per 
month 
 
2. Rajahmundry– 

27-03-2017 Nil  



significant 
influence) 

Rs. 25,000 per 
month 

Soul of Pluto 
Tech LLP 
(Enterprise 
over which 
Directors 
having 
significant 
influence) 

Software & 
software 
maintenance 
services 

3 years  Software 
licensing & 
servicing 
agreement 
Rs.18.5 lacs per 
month subject to 
maximum of 30 
lacs per month. 

 
04.09.2020 
 

Nil 

Soul of Pluto 
Tech LLP 
(Enterprise 
over which 
Directors 
having 
significant 
influence) 

Rent 
(income) 

5 years  Lease rentals for 
Office premises 
Rs.1,00,000 per 
month. 
 

01-04-2019 
 

6,00,000 

 



Annexure – III 
 

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES 

 

 The CSR is being reported from 01 April, 2020 to 31 March, 2021. 

 

1.  A brief outline of the Company’s CSR policy, including overview of projects or programmes   

undertaken and a reference to the CSR policy and projects /programmes: 

 

A. CSR Policy: 

CSR Vision Statement & Objective 

CSR Vision: 

 

In alignment with its vision, as a socially responsible corporate citizen, Sai Silks (Kalamandir) 

Limited (SSKL) will continue to enhance value creation in the society and community in which it 

operates.  Through its conduct, services, and CSR initiatives it will strive to promote sustained 

growth in the surrounding environs.  

 

Objective: 

 

To operate its business in a sustainable manner respecting the society & the environment, while 

recognizing the interests of all its stakeholders 

To also take up directly or indirectly programs that will benefit the communities in and around its 

malls/stores/shopping complexes which will over a period of time enhance the quality of life and 

economic well-being of the local residents. 

Through its regular services and additionally through its CSR initiatives, SSKL will generate 

community goodwill and create a positive image of SSKL as a socially responsible corporate. 

 

Resources: 

 

2% of the average net profits of the Company made during the three immediately preceding 

financial years. 

Any income arising therefrom. 

Surplus arising out of CSR activities. 

 

Identification of CSR works: 

 

The applications, representations received from community representatives, NGO’s, Panchayat or 

Govt. agencies requesting assistance for a Work to be taken up or SSKL on its own or through its 

Trust – ‘Kalamandir Foundation’ identifying a work for execution, will be listed. During the 

pandemic, the Company identified several areas for charitable services, especially food distribution 

and medical help. 

  



Areas Identified for CSR activities: 

 

The areas where the Company intends to focus its CSR activity are listed below. This is not an 

exhaustive  list and the Company may include other activities, based on the areas identified and felt 

need for improvement by the CSR Committee- 

1. Support the economically backward and children in the need of health and education; 
2. Support the humanity during the natural calamities, donation of clothes to flood relief 

camps; 
3. Collaborate in the initiatives of other NGOs for the cause of fostering the needy children 

health care; 
4. Support the initiatives that would help the public at large in understanding the health 

hazards; 
5. Conduct the workshops and create awareness about conservation of natural resources; 
6. Promote the activities, which would support the welfare and well-being of the Weavers 

Community; 
7. Eradicating extreme hunger and poverty; 
8. Infrastructure Development (village roads, culverts, bus shelters, solar lighting etc); 
9. Ensuring environmental sustainability; 
10. Drinking water / Sanitation; 
11. Healthcare; 
12. Community Development; 
13. Education and vocational training; 
14. Skill Development; 
15. Child care and nutrition. 

 

SSKL will engage in the above activities independently or in such manner that it will complement 

the work being done by local authorities where ever necessary in such a manner that, the work 

executed by SSKL or through its ‘Kalamandir Foundation’ will offer a multi fold benefit  to the 

community. 

 

Implementation Process: 

A CSR Cell has been formed at Malls/ Stores/ Shopping Complexes and at Corporate and Registered 

Office to identify various projects / Programmes suitable as per the policy of the Company. These 

identified projects / Programmes are scrutinized by the CSR Committee and selected for 

implementation. 

 

Monitoring: 

The coordinators periodically inspect & report the progress of work commissioned every quarter 

and submit a report to CSR Committee.  

 

2.  Composition of the CSR Committee: 

 Mr. Naveen Nandigam (Independent Director) 

 Mr. Naga Kanaka Durga Prasad Chalavadi(Managing Director) 

 Mr. LaxminivasJaju(Independent Director)   

  



 

3. The web-link where composition of CSR Committee, CSR policy and CSR projects approved 
by the board are disclosed on the website of the Company: 

 

weblink: https://store.kalamandir.com/pub/media/porto/web/images/CSRPolicySSKL.pdf 

 

4. Details of impact assessment of CSR projects carried out in pursuance of sub-rule (3) of Rule 
8 of the Companies (Corporate Social Responsibility Policy)Rules, 2014, if applicable – 
(attach report): Not applicable 

 

5. Details of the amount available for set-off in pursuance of sub-rule (3) of Rule 7 of the 
Companies (Corporate Social Responsibility Policy) Rules, 2014 and amount required for 
set-off for the financial year, if any : Not applicable 

 

6. Average Net Profit of the Company  as per Section 135 (5) of the Act : Rs. 44,57,43,487  
 

7. (a) Two percent of average net profit of the Company as  per Section 135(5) of the Act                                                                      
: Rs. 89,14,870 

 

(b) Surplus arising out of the CSR projects or programmes 

or activities of the previous  financial years                                        : Nil 

(c) Amount required to be set-off for the financial year, if any    : Nil 
(d) Total CSR Obligation for the financial year ( 7a +7b -7c)         : Rs. 89,14,870 

8. (a) CSR amount spent or unspent for the financial year: 
 

Total amount 
spent for the 
Financial Year 
(in Rupees) 

Amount unspent (in Rupees) 
 

 

Total amount transferred to 
unspent CSR Account as per 
section 135 (6) 

Amount transferred to any fund specified 
under schedule vii as per the second 
provision of Section 135 (5) 

Amount Date of 
Transfer 

Name of 
the Fund 

Amount Date of 
Transfer 

Rs12,98,275 
 

Rs 76,16,595  - - - 

 



(b) Details of CSR amount spent against ongoing projects for the Financial year: NIL 

S No Name of  the 
Project 

Item from the 
List of  
Activities  in 
Schedule  vii to 
the Act 

Local Area 
(Yes/No) 

Location of the 
Project 

Project 
Duration 
(inRs.) 

Amount 
allocated 
for the 
Project 

Amount 
transferr
ed to 
unspent 
CSR 
Account 
for the 
Project 

State Distri
ct 

- - - - - - - -  

- - - - - - - - - 

- - - - - - - - - 

 

(c)Details of CSR amount spent against other than ongoing projects for the FY: Rs.12,98,275 

Sl
. 
N
o 

Name of 
the 
Project 

Item 
from 
the list 
of 
activitie
s in 
schedul
e 
VII to 
the 
Act. 

Loca
l 
area 
(Yes
/ 
No). 

Location of 
the project 

Amount 
spent for 
the 
project 
(in Rs.). 

Mod
e of 
impl
eme
ntati 
on - 
Dire
ct 
(Yes
/No)
. 

Mode of 
implementation 
- 
Through 
implementing 
agency. 

    Stat
e 

District   Name CSR 
registra
tion 
number. 

1 Promoting 
Education 

Child 
Educatio
n 

yes Tela
ngan
a 

Hydera
bad 

5,01,933 No Kalam
andir 
Found
ation 

CSR000
09299 

2 Health, 
hygiene 
and safe 
drinking 
water 

Health 
and 
Hygiene 

yes Tela
ngan
a 

Hydera
bad 

1,74,892 No Kalam
andir 
Found
ation 

CSR000
09299 

3 Poverty, 
Hunger, 
Malnutriti
on 

Poverty, 
Hunger, 
Malnutri
tion 

yes Tela
ngan
a 

Hydera
bad 

2,89,800 Yes - - 

4 Poverty, Poverty, No Andh Guntur 233750 Yes - - 



Hunger, 
Malnutriti
on 

Hunger, 
Malnutri
tion 

ra 
Prad
esh 

5 Poverty, 
Hunger, 
Malnutriti
on 

Poverty, 
Hunger, 
Malnutri
tion 

No Tami
l 
Nadu 

Kanchi 22900 Yes - - 

6 Poverty, 
Hunger, 
Malnutriti
on 

Poverty, 
Hunger, 
Malnutri
tion 

No Karn
atak
a 

Marath
ahalli 

75000 Yes - - 

 
            (d) Amount spent in administrative overheads  : Nil 

            (e) Amount spent on impact assessment, if applicable:  Not applicable 

            (f) Total amount spent for the financial year (8c+8d+8e) : Rs. 12,98,275 

            (g) Excess amount for set off, if any: Nil 

9. (a) Details of Unspent CSR amount for the preceding three financial years:  
FY 2018-19 : Nil  

FY 2019-20 : Nil  

FY 2020-21 : Rs 76,16,595 

              (b) Details of CSR amount spent in the financial year for ongoing projects 

of the preceding financial year(s) : Nil 

10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so 
created or acquired through CSR spent in the financial year:  Not applicable 

 

11. Specify the reason (s), if the Company has failed to spend two percent of the average 
net profit as per Section. 135(5) :  
 

The primary reason for the said shortfall in spending is shift in the focus of the Company 

during the pandemic situation. The Company utilized its spending towards contemporary 

requirements, i.e., medical and food related needs of the people.  The CSR Committee and the 

CSR Foundation were busy addressing issues which required immediate attention and 

action. Thus, though the Company took up various charitable activities of mass help during 

the hours of crisis, the same cannot be categorized under the CSR spending in terms of 

Section 135 of the Companies Act, 2013. Thus, resulting in technical shortfall.  

 
In order to compensate the said shortfall, the Company undertook an ongoing project for the 

remaining portion of its obligation. The Company opened a special account with SBI, 



Ammerpet Branch and transferred an amount of Rs.76.17 lacs pertaining to the said ongoing 

Project, to be spent in  a phased manner as per the requirements of the project, as provided 

under Section 135 (6) of the Companies Act, 2013.  

 
 

 

For and on behalf of the Board of Directors 

 

Naga Kanaka DurgaPrasadChalavadi 
Chairman and Managing Director                

Place: Hyderabad         (DIN: 01929166) 
   
Date:  25.11.2021 

 
 

Naveen Nandigam 
Chairman CSR Committee 

(DIN: 02726620) 
   



 
 

Annexure-IV 

 

Form No. MR-3 

SECRETARIAL AUDIT REPORT 

For the Financial Year ended March 31, 2021 

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies (Appointment 

and Remuneration of Managerial Personnel) Rules, 2014] 

 

To, 

The Members, 

SAI SILKS (KALAMANDIR) LIMITED 

6-3-790/8, Flat No. 1, Bathina Apartments 

Ameerpet, Hyderabad- 500016. 

 

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the 

adherence to good corporate practices by SAI SILKS (KALAMANDIR) LIMITED, (hereinafter called 

“the Company”). Secretarial Audit was conducted in a manner that provided me a reasonable basis 

for evaluating the corporate conducts / statutory compliances and expressing my opinion thereon. 

Based on my verification of the Company’s books, papers, minutes books, forms and returns filed 

and other records maintained by the Company and also the information provided by the Company, 

its officers, agents and authorized representatives during the conduct of secretarial audit, I hereby 

report that in my opinion, the Company has, during the audit period covering the financial year 

ended on 31st March, 2021 complied with the statutory provisions listed hereunder and also that 

the Company has proper Board-processes and compliance-mechanism in place to the extent, in the 

manner and subject to the reporting made hereinafter: 

I have examined the books, papers, minute books, forms and returns filed and other records 

maintained by SAI SILKS (KALAMANDIR) LIMITED (“the Company”) for the financial year ended 

on 31st March, 2021, as made available to us, according to the provisions of:  

i. The Companies Act, 2013 (the Act) and the Rules made thereunder; 

 

ii. The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder; 

 

iii. The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and the Rules made thereunder – 

Not Applicable 

 

iv. Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder 

to the extent of Foreign Direct Investment and Overseas Direct Investment and External 

Commercial Borrowings–Not applicable to the Company during the audit period. 

 

v. Regulations and Guidelines under the Securities and Exchange Board of India Act, 1992 

(‘SEBI Act’) - Not applicable  

 



vi. Other laws applicable specifically to the Company 

I have been informed that generally applicable laws such as fiscal laws, labour laws and 

trade related laws etc., alone are applicable to the Company and hence there are no other 

laws applicable specifically to the Company. 

 

I have also examined the compliance with the applicable clauses of the following:  

i. Listing Agreement entered into by the Company with Stock Exchange(s)– N.A 

(Since the securities (equity shares) of the Company are not listed)  

 

ii.  Secretarial Standards with regard to Meetings of the Board of Directors (SS-1) and 

General Meetings (SS-2) issued by The Institute of Company Secretaries of India.  

 

During the period under review, the Company has complied with the provisions of the Act, Rules, 

Regulations, Guidelines, Standards, etc. mentioned above subject to the following observations: 

 There were few instances where the Company filed forms and returns required to be filed 

with the Registrar of Companies with additional fee. 

 

I further report that: 

The Board of Directors of the Company is duly constituted with requisite number of Independent 

Directors and Women Director as per the provisions of Companies Act, 2013.  The changes in the 

Composition of the Board of Directors that took place during the period under review were carried 

out in accordance with the provisions of the Act. 

 

As per the information provided by the Company, adequate notice is given to all directors to 

schedule the Board Meetings, agenda and detailed notes on agenda were sent sufficiently in 

advance as per the confirmation given by the management, and a system exists for seeking and 

obtaining further information and clarifications on the agenda items before the meeting and for 

meaningful participation at the meeting. 

As per the Minutes of the meetings duly recorded and signed by the Chairman, the decisions of the 

Board were unanimous and no dissenting views have been recorded.  

I further report that: 

 As per the information provided by the management, the Company undertook an 

“Ongoing Project” as part of its CSR activities pertaining to FY 2020-21, instead of 

spending the required CSR amount during the said Financial Year itself. 

 

 As per the information provided by the management, there are adequate systems and 

processes in the company commensurate with the size and operations of the company 

to monitor and ensure compliance with applicable laws, rules, regulations and 

guidelines. 

 Apart from the said, there were no such specific events/actions in pursuance of the 

above referred laws, rules, regulations, etc., having a major bearing on the company’s 

affairs. 



The Company had to temporarily suspend its business operations, during the period commencing 

April, 2020 which continued till late May, 2020 in view of the Covid 19 induced Lockdown in the 

country. 

 

Further, attention is drawn to Notes to Financial Statements, which describes the management 

assessment of the impact of Covid -19 pandemic. 

 

For Kasat & Associates 

Company Secretaries 

 

Anand Kumar C. Kasat 

Proprietor 

M.No. 11175 

          C.P. No: 17420 

         UDIN: F011175C001537986 

Place: Hyderabad          

Date:  25th November, 2021 

 

 

[This Report is to be read with our letter of even date which is annexed as Annexure A and forms an 
integral part of this report.] 

  



 

Annexure A 

 

To, 

The Members, 

SAI SILKS (KALAMANDIR) LIMITED 

6-3-790/8, Flat No. 1, Bathina Apartments 
Ameerpet, Hyderabad- 500016 
 
Secretarial Audit Report of even date is to be read along with this letter. 
 
 
1. It is the responsibility of the management of the Company to maintain secretarial records, 

devise proper systems to ensure compliance with the provisions of all applicable laws and 

regulations and to ensure that the systems are adequate and operate effectively. 

2. The compliance of the provisions of Corporate and other applicable laws, rules, 

 regulations, standards is the responsibility of management. Our examination was limited 

 to the verification of procedures on test basis. 

3. I have followed the audit practices and processes as were appropriate to obtain 

 reasonable assurance about the correctness of the contents of the Secretarial Records. 

 The verification was done on random basis to ensure that correct facts are reflected in 

 secretarial records. I believe that the processes and practices I followed provide a 

 reasonable basis for our opinion. 

 

4. My responsibility is to express an opinion on these secretarial records, standards and 

 procedures followed by the Company with respect to secretarial compliances. 

 

5. I believe that audit evidence and information provided by the Company’s management is 

 adequate and appropriate for us to provide a basis for our opinion. 

 

6. Wherever required, I have obtained the management’s representation about the 

 compliance of laws, rules and regulations and happening of events etc. 

 

7. I have not verified the correctness and appropriateness of financial records and Books 

 and Accounts of the Company. 

Disclaimer 
 
8. The Secretarial Audit Report is neither an assurance as to the future viability of the 

 Company nor of the efficacy or effectiveness with which the management has conducted 

 the affairs of the Company. 

 



9. The Secretarial Audit period, (i.e., FY 2020-21), was mostly under the impact of Covid-19. 

Further, during the later part of the quarter ended 31st March, 2021, the said pandemic hit 

more furiously and continued to wreak havoc till recently, thus forcing me to redesign my 

audit programme and approach. Further, for verification of documents and cross checks, as 

required, I had to rely on the management representations and assurances, wherever 

required, for forming my opinion and reporting. 

 

 

 

For Kasat & Associates 

Company Secretaries 

 

Anand Kumar C. Kasat 

Proprietor 

M.No. 11175 

          C.P. No: 17420 

         UDIN: F011175C001537986 

Place: Hyderabad          

Date:  25th November, 2021 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Annexure - V 
 
 
Policy for selection of Directors and determining Directors Independence 
 

1.    Introduction: 
 

1.1 Your Company believes that an enlightened Board consciously creates a culture of 
leadership to provide a long-term vision and policy approach to improve the quality of 
governance. Towards this, your Company ensures constitution of a Board of Directors 
with required composition, diversified expertise and experience and commitment to 
discharge their responsibilities and duties effectively. 

 
1.2 Your Company recognizes the importance of Independent Directors in achieving the 

effectiveness of the Board.  
 

2.   Scope: 
 
This Policy sets out the guiding principles for the Nomination and Remuneration Committee 
for identifying persons who are qualified to become Directors and to determine the 
independence of Directors, in case of their appointment as independent directors of the 
Company. 

 
3.   Terms and References: 

 
In this Policy, the following terms shall have the following meanings: 

 
3.1 “Director” means a director appointed to the Board of the Company. 

 
3.2 “Nomination and Remuneration Committee” or NR Committee means the committee 

constituted by Sai Silks (Kalamandir) Limited’s Board in accordance with the provisions 
of Section 178 of the Companies Act, 2013. 

 
3.3 “Independent Director” means a director referred to in sub-section (6) of Section 149 

of the Companies Act, 2013. 
 

4.    Policy: 
 

4.1 Qualifications and Criteria 
 

4.1.1 The Nomination and Remuneration Committee and the Board shall review on an 
annual basis, appropriate skills, knowledge and experience required of the Board as a whole 
and its individual members. The objective is to have a Board with diverse background and 
experience that are relevant for the Company’s operations. 

 
4.1.2In evaluating the suitability of individual Board members, the Nomination 
Remuneration Committee may take into account factors, such as: 

 
 General understanding of the Company’s business perspective; 
 Educational and professional background 



 Standing in the profession; 
 Personal and professional ethics, integrity and values; 
 Willingness to devote sufficient time and energy in carrying out their duties and 

responsibilities effectively. 
 
4.1.3 The proposed appointee shall also fulfill the following requirements: 
 

 Shall possess a Director Identification Number;  
 Shall not be disqualified under the Companies Act, 2013;  
 Shall give his / her written consent to act as Director;  
 Shall endeavor to attend all Board Meetings and wherever he is appointed as a Committee 

Member, the Committee Meetings;  
 Shall disclose his concern or interest in any Company or companies or bodies corporate, 

firms including his shareholding at the first meeting of the Board in every financial year and 
thereafter whenever there is a change in the disclosures already made;  

 Such other requirements as may be prescribed, from time to time, under the Companies Act, 
2013 and other relevant laws. 

  
4.1.4 The NR Committee shall evaluate each individual with the objective of having a group that 
best enables the success of the Company’s business. 
 
4.2 Criteria of Independence 
 
4.2.1 The NR Committee shall assess the independence of Directors at the time of appointment / re-
appointment and the Board shall assess the same annually. The Board shall re-assess the 
independence when any new interest or relationship is disclosed by a Director. 
 
4.2.2 The criteria of independence, as laid down in Companies Act, 2013, is as below: 
 
An independent director in relation to a Company, means a director other than a managing director 
or a whole-time director or a nominee director—  
 

a. who, in the opinion of the Board, is a person of integrity and possesses relevant 
expertise and experience; 

 
b. (i) who is or was not a promoter of the Company or its holding, subsidiary or associate 

Company; 
(ii) who is not related to promoters or directors in the Company, its holding, subsidiary or associate 
Company; 
 

c. who has or had no pecuniary relationship with the Company, its Holding, subsidiary 
or associate Company, or their promoters, or directors, amounting to two percent or 
more of its gross turnover or total income as may be prescribed, whichever is lower, 
during the two immediately preceding financial years or during the current financial 
year; 

 
d. none of whose relatives has or had pecuniary relationship or transaction with the 

Company, its holding, subsidiary or associate Company, or their promoters, or 
directors, amounting to two per cent or more of its gross turnover or total income or 



fifty lakh rupees or such higher amount as may be prescribed, whichever is lower, 
during the two immediately preceding financial years or during the current financial 
year;  

 
e. who, neither himself nor any of his relatives— 

 
(i) holds or has held the position of a key managerial personnel or is or has been 

employee of the Company or its holding, subsidiary or associate Company in 
any of the three financial years immediately preceding the financial year in 
which he is proposed to be appointed; 

 
(ii) is or has been an employee or proprietor or a partner, in any of the three 

financial years immediately preceding the financial year in which he is 
proposed to be appointed, of— 

 
(A) a firm of auditors or Company secretaries in practice or cost auditors of 

the Company or its holding, subsidiary or associate Company; or 
 

(B) any legal or a consulting firm that has or had any transaction with the 
Company, its holding, subsidiary or associate Company amounting to ten 
per cent or more of the gross turnover of such firm; 

 
(iii) holds together with his relatives two per cent or more of the total voting 

power of the Company; or 
 

(iv) is a Chief Executive or director, by whatever name called, of any nonprofit 
organization that receives twenty-five per cent or more of its receipts from the 
Company, any of its promoters, directors or its holding, subsidiary or associate 
Company or that holds two per cent or more of the total voting power of the 
Company; or 

 
(v) is a material supplier, service provider or customer or a lessor or lessee of the 

Company. 
 

f. shall possess appropriate skills, experience and knowledge in one or more fields of 
finance, law, management, sales, marketing, administration, research, corporate 
governance, technical operations, corporate social responsibility or other disciplines 
related to the Company’s business. 

 
g. shall possess such other qualifications as may be prescribed, from time to time, under 

the Companies Act, 2013. 
 

h. who is not less than 21 years of age. 
 
 
4.2.3 The Independent Directors shall abide by the “Code for Independent Directors” as specified in 
Schedule IV to the Companies Act, 2013. 
  



 
 
4.3  Other directorships / committee memberships 
 
4.3.1 The Board members are expected to have adequate time and expertise and experience to 
contribute to effective Board performance. Accordingly, members should voluntarily limit their 
directorships in other listed public limited companies in such a way that it does not interfere with 
their role as directors of the Company. The NR Committee shall take into account the nature of and 
the time involved in a Director’s service on other Boards, in evaluating the suitability of the 
individual Director and making its recommendations to the Board. 
 
4.3.2 A Director shall not serve as Director in more than 20 companies of which not more than shall 
be 10 Public Limited Companies.  
 

For and on behalf of the Board of Directors 
 
 
 

 
Naga Kanaka Durga Prasad Chalavadi 

Chairman and Managing Director 
Place: Hyderabad         (DIN:01929166) 
Date:  25.11.2021 

         
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
  



Annexure - VI 
 
Remuneration Policy for Directors, Key Managerial Personnel and other employees  
 
1. Introduction: 
 
Your Company recognizes the importance of aligning the business objectives with specific and 
measurable individual objectives and targets. The Company has therefore formulated the 
remuneration policy for its directors, key managerial personnel and other employees keeping in 
view the following objectives: 
 

a) Ensuring that the level and composition of remuneration is reasonable and sufficient to 
attract, retain and motivate, to run the Company successfully. 

 
b) Ensuring that relationship of remuneration to performance is clear and meets the 

performance benchmarks. 
 

c) Ensuring that remuneration involves a balance between fixed and incentive pay reflecting 
short and longterm performance objectives appropriate to the working of the Company and 
its goals. 

 
2. Scope: 
 
This Policy sets out the guiding principles for the Nomination and Remuneration Committee for 
recommending to the Board the remuneration of the directors, key managerial personnel and other 
employees of the Company. 
 
Terms and References: 
 
In this Policy, the following terms shall have the following meanings: 
 
3.1“Director” means a director appointed to the Board of the Company. 
 
3.2 “Key Managerial Personnel” means 
 
(i) the Chief Executive Officer or the Managing Director or the Manager; 
 
(ii) the Company Secretary; 
 
(iii) the Whole-time Director; 
 
(iv) the Chief Financial Officer; and 
 
(v) such other officer as may be prescribed under the Companies Act, 2013 
 
3.3  “Nomination and Remuneration Committee” or NR Committee means the committee 
constituted by Board of Directors your Company  in accordance with the provisions of Section 178 
of the Companies Act, 2013. 
 
4.  Policy: 



 
4.1  Remuneration to Executive Directors and Key Managerial Personnel 
 
4.1.1  The Board, on the recommendation of the Nomination and Remuneration Committee, shall 
review and approve the remuneration payable to the Executive Directors of the Company within 
the overall limits approved by the shareholders. 
 
4.1.2  The Board, on the recommendation of the Nomination and Remuneration Committee, shall 
also review and approve the remuneration payable to the Key Managerial Personnel of the 
Company. 
 
4.1.3  The remuneration structure to the Executive Directors and Key Managerial Personnel may 
include the following components:  
 
(i) Basic Pay 
 
(ii) Perquisites and Allowances 
 
(iii) Commission  
 
(iv)  Retiral benefits 
 
(v) Annual Performance Bonus 
 
4.2 Remuneration to Non-Executive Directors 
 
The Board, on the recommendation of the Nomination and Remuneration Committee, shall review 
and approve the remuneration payable to the Non-Executive Directors of the Company within the 
overall limits approved by the shareholders, if any. 
 
4.3 Remuneration to other employees 
 
Employees may be assigned grades according to their qualifications and work experience, 
competencies as well as their roles and responsibilities in the organization. Individual 
remuneration shall be determined within the appropriate grade and shall be based on various 
factors such as job profile, skill sets, seniority, experience and prevailing remuneration levels for 
equivalent jobs. 
 

For and on behalf of the Board of Directors 
 
 

 
Naga Kanaka Durga Prasad Chalavadi 

Chairman and Managing Director 
Place: Hyderabad        DIN:01929166 
Date:  25.11.2021 
 



Annexure – VII 

VIGIL MECHANISM / WHISTLE BLOWER POLICY 

As referred in the Directors Report and the Report on Corporate Governance, the Company has 
framed and adopted the Whistleblower policy that covers our directors and employees. The policy 
is subject to need based review and modifications, if required, from time to time.  

Scope and purpose:  

The purpose of this policy is to define the Company's policy on reporting irregularities and for 
submitting complaints regarding questionable accounting, internal accounting controls and 
auditing practices, to provide employees with procedures on reporting such irregularities and 
complaints, including confidential reporting, and to establish procedures for the receipt, retention 
and remedying of such irregularities and complaints. 

This policy applies to all employees of the Company. 

 

Roles and Responsibilities 
 

Role Responsibility 

Audit Committee Review, Investigate and Determine Course of Action 

Nodal Officer Review and Advise 

Any Employee Report irregularities and accounting complaints 

How & Where to Report  

You must report all suspected violations to (i) your immediate supervisor; (ii) the nodal officer, i.e., 
the Chairman of Audit Committee; at or (iii) anonymously, by sending an email to: 
secretarial@kalamandir.com 

If you have reason to believe that your immediate supervisor or the Company Secretary is involved 
in the suspected violation, your report may be made to the Chairman of the Audit Committee at the 
registered office of the Company. 

Because you have several means of reporting, you need never report to someone you believe may 
be involved in the suspected violation or from whom you would fear retaliation. 

Post reporting Investigation 

All reports under this Policy will be promptly and appropriately investigated, and all information 
disclosed during the course of the investigation will remain confidential, except as necessary to 
conduct the investigation and take any remedial action, in accordance with applicable law. 
Everyone working for or with the Company has a duty to cooperate in the investigation of reports 



of violations. Failure to cooperate in an investigation, or deliberately providing false information 
during an investigation, can be the basis for disciplinary action, including termination of 
employment. If, at the conclusion of its investigation, the Company determines that a violation has 
occurred, the Company will take effective remedial action commensurate with the nature of the 
offense. This action may include disciplinary action against the accused party, up to and including 
termination. Reasonable and necessary steps will also be taken to prevent any further violations of 
Company policy. 

Zero - Retaliation policy  

No one may take any adverse action against any employee for complaining about, reporting, or 
participating or assisting in the investigation of, a reasonably suspected violation of any law, this 
Policy, or the Company's Code of Conduct and Ethics. The Company takes reports of such retaliation 
seriously. Incidents of retaliation against any employee reporting a violation or participating in the 
investigation of a reasonably suspected violation will result in appropriate disciplinary action 
against anyone responsible, including possible termination of employment. Those working for or 
with the Company who engage in retaliation against reporting employees may also be subject to 
civil, criminal and administrative penalties. 

Modification 

The Audit Committee or the Board of Directors of your Company can modify this Policy unilaterally 
at any time without notice. Modification may be necessary, among other reasons, to maintain 
compliance with national, state or local regulations and / or accommodate organizational changes 
within the Company. 

Please sign the acknowledgment form below and return it to the Company Secretary. This will let 
the Company know that you have received the Policy and are aware of the Company's commitment 
to a work environment free of retaliation for reporting violations of any Company policies or any 
applicable laws. 

For and on behalf of the Board of Directors 
 
 
 

 
Naga Kanaka Durga Prasad Chalavadi 

Chairman and Managing Director 
Place: Hyderabad         DIN:01929166 
Date:  25.11.2021 
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